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Struggling to provide quality health benefits without breaking your budget?

Wondering if there's a smarter, more affordable approach to employee healthcare?

This comprehensive guide reveals four distinct healthcare benefit strategies specifically designed for
small business owners. Plus, discover expert tips for selecting the right plan for your unique company
needs.

Executive Summary

Healthcare costs are crushing small businesses. With average family coverage exceeding $25,000 annually, many owners
feel trapped between providing competitive benefits and staying profitable. This guide reveals four proven strategies that
help small businesses slash healthcare costs by up to 50% while improving employee satisfaction.

The Four Strategies:

1. No Benefits Strategy - Understanding the real cost

2. Traditional Group Insurance - Making conventional plans work better

3. Health Sharing Plans - Cutting costs by 50% with alternatives

4. Health Reimbursement Arrangements (HRASs) - Getting maximum flexibility and budget control

Bottom Line: Our clients typically save $8,000-$12,000 per employee annually. For a
10-employee business, that's $120,000 back in your pocket—enough to hire more staff,
upgrade equipment, or build reserves.

Who Should Read This: Business owners and HR professionals at companies with
49 employees or fewer who want to escape rising premiums and poor coverage.

800-913-0172 www.HSAforAmerica.com



Table of Contents

1. A Personal Message from Our President and CEO
2. Why This Guide Is Different
3. Why You Need an Employee Health Plan

4. The Employee Healthcare Pyramid
5. The Four Employer Health Benefits Strategies

e Strategy 1. Don't Offer A Plan

e Strategy 2: Offer a Traditional Group Health Insurance

Plan

 Strategy 3: Offer a Health Sharing Plan

e Strategy 4. Offer a Health Reimbursement Arrangement (
HRA)

6. Supplemental Benefits: Enhance Your Value Proposition

7. How To Choose the Best Health Insurance Plan For Your
Employees

8. Your Journey to Smarter Benefits Starts Here

9. Conclusion: Smart Strategies for Employee Healthcare
Benefits

10.Best Health Insurance Carriers (2025)

800-913-0172 www.HSAforAmerica.com



\ 4
Forward: A Word from

he President and CEO

America faces a growing healthcare affordability
crisis. Complex regulations, hidden pricing, and
aggressive sales tactics leave consumers
overpaying with little control over their care.

The current healthcare maze leaves many small
business owners feeling helpless, trapped by rising
costs and confusing options that don't truly serve
their employees' needs. You're caught in an
impossible position: your employees depend on you
for quality benefits, but every year the insurance
companies demand more money for less coverage.
You lie awake at night wondering if you can afford
next year's premium increase, or worse—if you'll
have to cut benefits and watch your best

Wiley P.Long Il empioyees walk away.
President HSA for America

That's why | founded HSA for America—to help consumers escape the frustration of today's
healthcare system. Our mission is to find innovative ways to cut your healthcare costs. From
tax-saving Health Savings Accounts to personalized, low-cost Health Care Cost-Sharing
Programs, we're here to improve access and save you money.

At HSA for America, we understand this burden because we've helped thousands of business
owners just like you break free from this cycle of frustration and financial strain. Since 2004,
we've helped over 16,000 people save as much as $12,000 per employee per year with
smarter healthcare strategies.

By the end of this guide, you'll be ready to meet with a Personal Benefits Manager to explore
your options and lower your costs. But don't wait—your savings start when you take action!
Call us at 1-800-913-0172 for a free consultation with an expert Personal Benefits Manager.

At HSA for America, we work for you, not the insurance companies. We'd love to do the same
for you.

et

Sincerely,
Wiley Long
President, HSA for America
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Why You Need an Employee Health
Plan

SFTFBSAXDPNQFMNBUHEUBRRIBBENQMPZFFT
SFBMBMZBPG

800-913-0172 www.HSAforAmerica.com




Supplemental Benefits

We'll also explore some supplemental benefits that
improve employee access to healthcare, build employee
engagement and loyalty, and help you lower
absenteeism, presenteeism, and turnover costs over time

These supplemental benefits include employer health
savings account contributions (HSAS), accident and
hospital insurance, critical illness coverage, direct
primary care, and many others.

These supplemental benefits are just that: supplements.
They aren't designed to replace a quality employer
health plan. Instead, these are optional benefits that go
alongside your primary major medical plan.

They aren't designed to replace major medical plans. But
they can help "bridge the affordability gap.," and make
accessing medical care much more affordable -
especially for lower-wage employees.

Your primary major medical plan and your supplemental
health plans should work together to make healthcare
accessible and affordable for all your hard-working

employees, from entry-level rank-and-file to senior
management.

So they can focus 100% on work. And they won't have to
worry about how to pay for their child's doctors'
appointment tomorrow.
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https://hsaforamerica.com/health-sharing-plans-for-small-business/
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